2019-20 Combined World’s Best Workforce (WBWF) Summary and
Achievement and Integration (A&I) Progress Report
District or Charter Name:
Grades Served:

Cloquet Public Schools, ISD #94

Preschool - 12th grade

WBWF Contact: Rebekkah Morrison

A&I Contact: Teresa Angell

Title: WBWF Coordinator and Teacher

Title: Director of Indian Education Programs

Phone: 218-879-3393 (Ex. 1402)

Phone: (218) 879-1457

Email: rmorrison@isd94.org

Email: tangell@isd94.org

Did you have an MDE approved Achievement and Integration plan implemented in the 2019-20 school year?
Yes
No
List of districts with an MDE approved Achievement and Integration plan during the 2019-20 SY.
This report has three parts:

WBWF: Required for all districts/charters.
Achievement and Integration: Required for districts that were implementing an MDE approved

Achievement and Integration plan during the 2019-20 SY. No charter schools should complete this section.

Racially Isolated School: Required for districts that were implementing an MDE approved Achievement
and Integration plan for Racially Identifiable Schools during the 2019-20 SY. No charter schools should
complete this section.
Please ensure the World’s Best Workforce leadership and the Achievement and Integration leadership
collaborate within your district when completing this report.

World’s Best Workforce
Annual Report
MDE understands this past school year (2019-2020) ended under unique circumstances due to the COVID-19
pandemic. Therefore, we are providing reporting options that reflect this disruption in your ability to
appropriately report annual progress.
WBWF Requirement: For each school year, the school board must publish a report in the local newspaper, by
mail or by electronic means on the district website.
https://www.isd94.org/Page/1174
A&I Requirement: Districts must post a copy of their A&I plan, a preliminary analysis on goal progress, and
related data on student achievement on their website 30 days prior to the annual public meeting.
●

Provide the direct website link to the district’s WBWF annual report. If a link is not available, describe
how the district disseminates the report to stakeholders.

●

Provide the direct website link to the A&I materials.

Annual Public Meeting
These annual public meetings were to be held in the fall of each school year. Report on this measure for the
2019-2020 school year.
WBWF Requirement: School boards are to hold an annual public meeting to communicate plans for the
upcoming school year based on a review of goals, outcomes and strategies from the previous year. Stakeholders
should be meaningfully involved, and this meeting is to occur separately from a regularly scheduled school
board meeting.
A&I Requirement: The public meeting for A&I is to be held at the same time as the WBWF annual public
meeting.
●

Provide the date of the school board annual public meeting to review progress on the WBWF plan and
Achievement and Integration plan for the 2019-20 school year.

District Advisory Committee
The District Advisory Committee should be in place at the start of the school year. Report on your membership
list.
WBWF Requirement: The district advisory committee must reflect the diversity of the district and its school
sites. It must include teachers, parents, support staff, students, and other community residents. Parents and
other community residents are to comprise at least two-thirds of advisory committee members, when possible.
The district advisory committee makes recommendations to the school board.
Complete the list of your district advisory committee members for the 2019-20 school year. Expand the table to
include all committee members. Ensure roles are clear (teachers, parents, support staff, students, and other
community residents).

District Advisory Committee
Members

Role in District

Are they part of the Achievement
and Integration leadership team?
(Mark X if Yes)

Dr. Michael Cary

Superintendent

X

Bekki Morrison

DAC Co-Chairperson;
WBWF Coordinator; Teacher

X

Michelle Brenner

Curriculum Representative
and DAC Co-Chair

Chandra Allen

Lead Teacher, Cloquet High
School, parent

Lance Horvat

Lead Teacher, Cloquet High
School

Julie Deters

Lead Teacher, Cloquet High
School

Stef Biebl

Lead Teacher, Cloquet
Middle School

Nicole Ojanen

Lead Teacher, Cloquet
Middle School

Courtney Josephson

Lead Teacher, Cloquet
Middle School

Kim Broman

Lead Teacher, Washington
Elementary School

Tracy Mattson

Lead Teacher, Washington
Elementary School

Shelly Pritchett

Lead Teacher, Churchill
Elementary School

Angela Garbett

Lead Teacher, CAAEP

Ashlee Lennartson

Teacher; Education
Minnesota-Cloquet Rep

Jody Zeleznikar

Special Education
Coordinator

Teresa Angell

American Indian Education

X

Director; parent
Tom Brenner

Principal, Cloquet Middle
School

X

David Wangen

Principal Churchill
Elementary School

X

Steve Battaglia

Principal, Cloquet High
School; parent

X

Connie Hyde

Principal, CAAEP

X

Robbi Mondati

Principal, Washington
Elementary School

X

Ken Scarbrough

School Board Member

Melissa Juntunen

School Board Member

Andrea Cacek

Educational Technology
Representative; Teacher;
Parent

Jessica Gagne

Educational Technology
Representative; Teacher

Ann Doesken

Educational Technology
Representative; Teacher

Annika Bogucki

Educational Technology
Representative; Teacher

Deb Peterson

Gifted and Talented
Coordinator
Student Representative CMS
Student Representative CHS
Student RepresentativeCHS

Wendy Benson

Community / Business
Reviewer for WBWF

John Benson

Community / Business
Reviewer for WBWF

Jill Elwood

Parent - CHS; Teacher

Rick Sievert

Parent - Churchill; Teacher

Lisa Berube

Parent - Churchill; Teacher

Sarah Buhs

Parent - Washington

Janelle Barney

Parent - Special Education
Rep

Annette Rennquist

Parent - American Indian
Education Rep

Laura Sieben

Family School Support
Worker; A&I Team

X

Shannon Sams

Guidance Counselor; A&I
Team

X

Tom Lenarz

Assistant Principal; Parent;
A&I Team

X

Wendy Waha

Teacher; Restorative
Practices Coordinator; A&I
Team

X

Tim Prosen

Assistant Principal; Parent;
A&I Team

X

Equitable Access to Excellent and Diverse Educators
Staffing should be in place by the start of the 2019-2020 school year. Report on your equitable access to excellent
and diverse educators for the start of the 2019-2020 school year.
WBWF Requirement: WBWF requires districts and charters to have a process in place to ensure students from
low income families, students of color, and American Indian students are not taught at disproportionate rates by
inexperienced, out-of-field, and ineffective teachers. The legislation also requires that districts have strategies to
increase access to teachers who reflect the racial and ethnic diversity of students.
While districts/charters may have their own local definitions, please note the definitions developed by
Minnesota stakeholders during the Every Student Succeeds Act (ESSA) state plan development process:

●

An ineffective teacher is defined as a teacher who is not meeting professional teaching standards, as
defined in local teacher development and evaluation (TDE) systems.

●

An inexperienced teacher is defined as a licensed teacher who has taught for three or fewer years.

●

An out-of-field teacher is defined as a licensed teacher who is providing instruction in an area in which he or
she is not licensed.

The term “equitable access gap” refers to the difference between the rate(s) at which students from low income
families, students of color, and American Indian students are taught by inexperienced, out-of-field, or ineffective
teachers and the rate at which other students are taught by the same teacher types. This is not to be confused
with the “achievement gap” (how groups of students perform academically); rather, “equitable access gap” is
about which student groups have privileged or limited access to experienced, in-field, and effective teachers.
Districts/charters are encouraged to monitor the distribution of teachers and identify equitable access gaps
between and within schools, but they may also make comparisons to the state averages or to similar schools. It
is important to note that some of the most significant equitable access gaps occur at the school and classroom
level.
Districts/charters may also use other indicators of “effectiveness” such as teachers receiving stronger
evaluations overall, teachers with strengths in particular dimensions of practice (e.g., culturally responsive
practices), teachers certified by the National Board for Professional Teaching Standards, or teachers with
demonstrated student growth and achievement results.

Respond to the questions below.
●

Describe your process for ensuring students of color, American Indian students and students from low
income families have equitable access to experienced, in-field, and effective teachers.
o

How did the district examine equitable access data? What data did you look at? How frequently
do you review the data?
o Who was included in conversations to review equitable access data?
Limit response to 200 words.
The District Advisory Committee reviews the data from the MN Report Card annually. We compare our
district and each individual building to each other and the state averages. The District Advisory
Committee is made up of administration, teacher leaders, district committee and program

representatives, parents, and students. According to the MN Report Card, the Cloquet School District
teaching staff is 90.43% experienced and 59.04% of the staff have advanced degrees.
●

What strategies has the district initiated to improve student equitable access to experienced, in-field,
and effective teachers?
o What goal(s) do you have to reduce and eventually eliminate equitable access gaps?
Limit response to 200 words.

In our district, we often have the luxury of hiring experienced teachers with advanced training and
degrees. Our compensation package for teaching staff is very strong among districts in rural Minnesota.
This allows us to have strong candidate pools for most of our openings and we are often selecting
teachers to fill our open positions who come with well-developed professional backgrounds.
As a medium sized rural district, we have only one high school and one middle school. This means our
students have access to the same teachers during their 5-12 grade experience. We do have two
elementary schools. When compared, both schools are able to recruit and retain experienced, in-field
teachers, often with years of prior experience and advanced training.

WBWF also requires districts and charters to examine student access to licensed teachers who reflect the racial
and ethnic diversity of students. A growing body of research has demonstrated that all students benefit when
they are taught by racially and ethnically diverse staff throughout their career, and students of color and
indigenous students benefit even more. Consequently, working to increase teacher racial diversity is beneficial
to all schools.
●

Describe your efforts to increase the racial and ethnic diversity of teachers in your district.
o

Which racial and ethnic student groups are present in your district that are not yet represented in
your licensed teacher staff? How many additional teachers of color and American Indian teachers
would you need in order to reflect your student population?
Limit response to 200 words.
Staff from each ethnic group are present, but groups are underrepresented in staff numbers. Currently
27.27% of students identify as American Indian or students of color, but only 7.52% of staff identify
that way. The biggest discrepancy in our staffing versus student demographic is with our American
Indian or 2 or more races population. According to the MN Report Card, approximately 24.4% of
students identify as one of those two categories, but only about 2.7% of staff.
o

What strategies has the district initiated to increase and retain teachers of color and American
Indian teachers in the district? What goal(s) are you pursuing?
Limit response to 200 words.
Our local tribal and community college (FDLTCC) has recently started an American Indian Elementary
Education program. During the 2019-20 school year, we partnered with their program to offer a course
within our high school to prepare students for the teacher education program. The goal is to recruit
American Indian students to their education program and, subsequently, our district.

Local Reporting of Teacher Equitable Access to Excellent and Diverse Educators Data
Districts are required to publicly report data on an annual basis related to student equitable access to teachers,
including data on access for low-income students, students of color, and American Indian students to

experienced, in-field, and effective teachers and data on all student access to racially and ethnically diverse
teachers.
For this 2019-20 WBWF summary report submission, please check the lines below to confirm that your district
publicly reported this data.
✔ District/charter publicly reports data on an annual basis related to equitable teacher distribution,
including data on access for low-income students, students of color, and American Indian students to effective,
experienced, and in-field teachers.
✔ District/charter publicly reports data on an annual basis related to student access to racially and
ethnically diverse teachers.

Goals and Results
SMART goals are: specific and strategic, measurable, attainable (yet rigorous), results-based and time-based.
Districts may choose to use the data profiles provided by MDE in reporting goals and results or other locally
determined measures.

All Students Ready for School
Goal
Provide the established SMART
goal for the 2019-20 school year.
Cloquet School District’s
Early Childhood programs
will have 80% of students
master 80% of items in
literacy and math on the
Kindergarten Readiness
Checklist by the fall of
2021-22.

Result
Provide the result for the 2019-20
school year that directly ties back
to the established goal.
If unable to report a result because
of disruptions due to COVID-19,
please respond, “Unable to report.”
Unable to report due to
COVID-19

Goal Status
Check one of the following:
__ On Track (multi-year goal)

__ Not On Track (multi-year goal)
__ Goal Met (one-year goal)
__ Goal Not Met (one-year goal)
__ Met All (multiple goals)
__ Met Some (multiple goals)
__ Met None (multiple goals)
__ District/charter does not enroll
students in kindergarten
✔ Unable to report

Source: Michelle Brenner
Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Data to be analyzed, and disaggregated by student groups will be the kindergarten checklist, along with
the beginning of year AIMSweb Early Literacy and Early Numeracy assessment. There are various
strategies in place to support this goal. One is participation in the BRIDGE program. This program fosters
communication and continuity for transition between Early Ed. and Grade 4. The District Early Ed.
Programs also maintain a 4-Star-Parent-Aware rating. This assists Early Childhood Programs to improve
quality and provide families with additional financial support to participate in early education programs.
Finally program coordinators and directors participate in County Collaborative CHILD Network meetings.

This assists Early Childhood programs with networking, collaboration and resources from county
programs serving Early Childhood.

All Students in Third Grade Achieving Grade-Level Literacy
Goal
Provide the established SMART
goal for the 2019-20 school year.
The percent of Cloquet 3rd
graders who are reading at or
above benchmark as
measured by our Read Well
by 3rd Gradedesignated
assessments in fluency and
comprehension will increase
from an average of 87.5 to
88% by the end of the 19-20
school year.

Result
Provide the result for the 2019-20
school year that directly ties back to
the established goal.
If unable to report a result because
of disruptions due to COVID-19,
please respond, “Unable to report.”
The percentage of Cloquet 3rd
graders who are reading at or
above benchmark as measured by
our mid-year, rather than our
end-of-year, Read Well by 3rd
Grade designated assessments in
fluency and comprehension is
88%. End of year assessments
were not given due to COVID-19.

Goal Status
Check one of the following:
__ On Track (multi-year goal)
__ Not On Track (multi-year
goal)
✔ Goal Met (one-year goal)
__ Goal Not Met (one-year goal)
__ Met All (multiple goals)
__ Met Some (multiple goals)
__ Met None (multiple goals)
__ District/charter does not enroll
students in grade 3
__ Unable to Report

Source: Michelle Brenner
Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
AimsWeb and STAR Reading tests are used to benchmark all students in K-4 three times per year. This
data is disaggregated by grade level, subgroups, and individual students. This data is analyzed by all
stakeholders three times per year. Our Grade Level Teams, Problem Solving Team (PST), SpEd Team,
Title, Indian Education, and classroom teachers work together during fall and winter benchmark
windows to determine which students could benefit from additional reading support. Up to 50 minutes of
tiered reading interventions are provided to those most at risk. PST and CST (Child Study Teams) meet
weekly. Students at risk are progress monitored every two weeks. Classroom teachers review progress on
a regular basis. Students who are identified as not making adequate progress are brought to PST.

Close the Achievement Gap(s) Between Student Groups
Goal
Provide the established SMART
goal for the 2019-20 school year.
A. By the end of the
2020-21 school year
Churchill Elementary
School special
education students
will meet the reading
and attendance
thresholds set by the
Minnesota Department
of Education Northstar
Accountability
System.

Result
Provide the result for the 2019-20
school year that directly ties back
to the established goal.
If unable to report a result because
of disruptions due to COVID-19,
please respond, “Unable to report.”
A. Reading threshold met.
Attendance threshold
NOT met.
B. Reading threshold met.
Attendance threshold
NOT met.

Goal Status
Check one of the following:
✔ On Track (multi-year goal)
__ Not On Track (multi-year
goal)
__ Goal Met (one-year goal)
__ Goal Not Met (one-year goal)
__ Met All (multiple goals)
__ Met Some (multiple goals)
__ Met None (multiple goals)
__ Unable to Report

B. By the end of the
2020-21 school year
Washington
Elementary School
American Indian
students will meet the
reading and
attendance thresholds
set by the Minnesota
Department of
Education Northstar
Accountability
System.

Source: Michelle Brenner
Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?

We have analyzed MCA, RW3G, Benchmark, Attendance, Poverty and Behavior data disaggregated by subgroup
(FRP, SpEd, American Indian, 2 or more races).
Strategies include:
o

Attendance and reading intervention programs

o

AIE Teachers and tutors present in each building
§ D
 aytime and after school instruction/tutoring

o

SpEd and/or Title I programming in each building

§ R
 esource rooms, co-teaching, tutoring, para assistance in class
o B
 uilding Trauma Teams providing both training and interventions
o R
 eading Task force at each elementary building is leading the study and implementation of evidence based

practices

All Students Career- and College-Ready by Graduation
Goal

Result

Provide the established SMART
goal for the 2019-20 school year.

Provide the result for the 2019-20
school year that directly ties back
to the established goal.

A. The number of
students showing
completion of the
Carpenter’s Union
Pre-apprenticeship
program by
completing the
Construction Careers
III course will increase
from 3 students in
2018-19 to 5 students
by the end of the
2019-20 school year.

If unable to report a result because
of disruptions due to COVID-19,
please respond, “Unable to
report.”
A. Sixteen students
completed Construction
Careers III course in the
2019-20 school year.
B. Unable to report ACT
scores due to COVID-19

Goal Status
Check one of the following:
__ On Track (multi-year goal)
__ Not On Track (multi-year goal)
__ Goal Met (one-year goal)
__ Goal Not Met (one-year goal)
__ Met All (multiple goals)
✔ Met Some (multiple goals)
__ Met None (multiple goals)
__ Unable to Report

B. The ACT Composite
score for Cloquet High
School will increase
from 20.9 in 2018-19
to 21 in 2019-20.
*Source: CHS School
Counselors

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
We look at the numbers of students planning to attend 2 and 4 year college options and compare that to
students planning to immediately enter the workforce. The Carpenter’s Union apprenticeship program
was born from this data. We are committed to having relevant programming to help all students
transition to the next stage of their lives.
We offer ACT prep courses leading up to the ACT, we offer the ACT free to all juniors regardless of
socioeconomic status. This class provides tips on study habits, test taking skills, and has each student
take a practice test. We try to guide students into paths that fit their interests. Class
schedules/electives are selected to guide students towards future goals. Years ago, we added a
Probability and Stats class to our sophomore course requirement to help in that area of the ACT, as
we noticed that students were struggling in that specific content area.

All Students Graduate
Goal

Result

Provide the established SMART
goal for the 2019-20 school year.

Provide the result for the 2019-20
school year that directly ties back
to the established goal.

To align with the time we are
working with the Northern
Pines Regional Center of
Excellence, Cloquet Area
Alternative Education
Program will reach the state
threshold of a 67%
graduation rate by the
conclusion of the 2020-21
school year.
*Source: MN Report Card
and School District
Graduation Records for
2018-19

If unable to report a result because
of disruptions due to COVID-19,
please respond, “Unable to
report.”
According to the MN Report
Card, the four year
graduation rate average of
the last three years (2015-17)
for the Cloquet Area
Alternative Education
Program was 38.2%. In 2019,
the MN Report Card reported
the four year rate had
increased to 54.5%.

Goal Status
Check one of the following:
✔ On Track (multi-year goal)
__ Not On Track (multi-year goal)
__ Goal Met (one-year goal)
__ Goal Not Met (one-year goal)
__ Met All (multiple goals)
__ Met Some (multiple goals)
__ Met None (multiple goals)
__ District/charter does not enroll
students in grade 12
__ Unable to Report

The district calculated rate
for 2020 was approximately
40%, largely due to low
attendance during COVID-19
distance learning.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?

Data comes from the MN Report Card as well as numbers generated by the CAAEP graduation records. Data is
broken down by subgroups (AIE, FRP, SpEd, and 2 or more races)
●

Strategies include:
○

MEIRS 2.0 strategies for identifying students at-risk for academic performance and attendance

○

Work with the Regional Centers for Excellence to monitor progress and suggest strategies

○

Weekly staff meetings to monitor student progress and check in on MEIRS 2.0 strategy
implementation and fidelity

○

Restorative practices for behavior and attendance issues

○

Symposium courses offered quarterly for credit recovery and to build community within the
school in order to encourage retention

○

Online credit recovery courses offered both during the day and after school

○

Credit recovery academies during school calendar breaks

○

Comprehensive work on standards and alignment with the curriculum in the various subject
areas.

Achievement and Integration
This portion is only required for districts with an approved A&I plan during the 2019-20 school year. Use
pages 10-15 if you are reporting on Year 3 of your 3-year plan (years 2017-2020). If you are reporting on year 1
of your 3-year plan (years 2019-22), please use pages 16-22 of this document.
View list of participating districts required to report progress of goals during the 2019-20 school year.
Once they are approved by MDE, Achievement and Integration (A&I) plans are in effect for three years. At the
end of the third year, the commissioner must determine if districts met each goal in their approved plans (Minn.
Stat. § 124D.862, subd. 8).
In order to do this, each district is asked to provide information in this A&I progress report indicating whether or
not each of their plan goals has been met. The information you submit will also be used to provide ongoing
support for your A&I efforts. You will be able to indicate where disruptions from COVID-19 required you to
change how you implemented your A&I strategies or made collecting data to document progress toward your
goals complicated or impossible
Districts with one or more racially identifiable schools will also submit progress reports to verify whether
2019-20 A&I plan goals for each of those schools were met.
Districts that don’t meet plan goals after three years are to consult with the commissioner on improvement
plans and use up to 20% of their annual A&I revenue to fund improvement strategies—strategies that will make
it more likely for a district to meet their new A&I goals (Minn. Stat. § 124D.862, subd. 8).

Achievement and Integration Goal 1
Goal Statement

Copy the SMART
goal statement from
your 2017-20 plan.
Type
respons
e here.

Achievement or
Integration Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal

Baseline

Year 3 (2019-20)
Actual

Copy the
baseline starting
point from your
2017-20 plan.

Provide the result for
the 2019-20 school
year that directly ties
back to the established
goal.

Type
resp
ons
e
her
e.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”
Type response
here.

On Track?

Check one of the
following:
__ Goal Met
__ Goal Not Met
__ Unable to
Report

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Achievement and Integration Goal 2
Goal Statement

Copy the SMART
goal statement from
your 2017-20 plan.
Type
response
here.

Achievement or
Integration Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal

Baseline

Year 3 (2019-20)
Actual

On Track?

Copy the
baseline starting
point from your
2017-20 plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Check one of the
following:

Type
resp
ons
e
her
e.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

__ Goal Met
__ Goal Not Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Please Note: If you have more than two goals, copy and paste additional A&I Goal tables below.

Integration
Narrative is required; 200-word limit.
Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered
with during the 2019-20 school year. Also, consider ways that your A&I plan strategies have increased
integration within your district.
Type response here.

Impacts from Distance Learning
Narrative is required; 200-word limit.
Briefly explain how you modified your strategies this spring because of distance learning. List the strategies you
weren’t able to implement. What A&I-related data were you unable to collect to document progress toward
your goals? How did those adjustments or lack of data inform your A&I planning for the 2020-21 school year?
Type response here.

Racially Identifiable Schools
If your district’s 2017-20 A&I plan includes goals and strategies for one or more racially identifiable schools,
please complete this section of the report. This is only required for districts with one or more racially
identifiable schools.
Provide the information requested below for each of the racially identifiable schools in your district.
School Name:

Achievement and Integration Goal 1
Goal Statement

Copy the SMART
goal statement from
your 2017-20 plan.
Type
response
here.

Achievement or
Integration Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal

Baseline

Year 3 (2019-20)
Actual

On Track?

Copy the
baseline starting
point from your
2017-20 plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Check one of the
following:

Type
resp
onse
here.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

__ Goal Met
__ Goal Not Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Achievement and Integration Goal 2
Goal Statement

Copy the SMART
goal statement from
your 2017-20 plan.
Type
response
here.

Achievement or
Integration Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal

Baseline

Year 3 (2019-20)
Actual

On Track?

Copy the
baseline starting
point from your
2017-20 plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Check one of the
following:

Type
resp
ons
e
her
e.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

__ Goal Met
__ Goal Not Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Please Note: If there are additional goals for this school, copy and paste this A&I goal table below.

Integration
Narrative is required; 200-word limit.
Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered
with during the 2019-20 school year. Also, consider ways that your A&I plan strategies have increased
integration within your district.
Type response here.

Impacts from Distance Learning
Narrative is required; 200-word limit.
Briefly explain how you modified your strategies this spring because of distance learning. List the strategies you
weren’t able to implement. What A&I-related data were you unable to collect to document progress toward
your goals? How did those adjustments or lack of data inform your A&I planning for the 2020-21 school year?
Type response here.

Achievement and Integration
This portion is only required for districts with an approved A&I plan during the 2019-20 school year. Use
pages 10-15 if you are reporting on Year 3 of your 3-year A&I plan (SY 2018-20). If you are reporting on year 1
of your 3-year A&I plan (SY 2020-22), please use pages 16-22 of this document.
View list of participating districts required to report progress of goals during the 2019-20 school year.
Once they are approved by MDE, Achievement and Integration (A&I) plans are in effect for three years. At the
end of the third year, the commissioner must determine if districts met each goal in their approved plans (Minn.
Stat. § 124D.862, subd. 8).
In order to do this, each district is asked to provide information in this A&I progress report indicating whether or
not each of their plan goals has been met. The information you submit will also be used to provide ongoing
support for your A&I efforts. You will be able to indicate where disruptions from COVID-19 required you to
change how you implemented your A&I strategies or made collecting data to document progress toward your
goals complicated or impossible.
Districts with one or more racially identifiable schools will also submit progress reports to verify whether
2019-20 A&I plan goals for each of those schools were met.
Districts that don’t meet plan goals after three years are to consult with the commissioner on improvement
plans and use up to 20% of their annual A&I revenue to fund improvement strategies—strategies that will make
it more likely for a district to meet their new A&I goals (Minn. Stat. § 124D.862, subd. 8).

Achievement and Integration Goal 1
Goal Statement

Copy the SMART
goal statement from
your 2019-22 plan.
Type
respons
e here.

Achievement,
Integration or Teacher
Equity Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal
__ Teacher Equity Goal

Baseline

Year 1 (2019-20)
Actual

Copy the
baseline starting
point from your
2019-22 plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Type
resp
ons
e
her
e.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

On Track?

Check one of the
following:
__ Goal Met
__ Goal Not Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Achievement and Integration Goal 2
Goal Statement

Copy the SMART
goal statement from
your 2019-22 plan.
Type
response
here.

Achievement,
Integration or Teacher
Equity Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal
__ Teacher Equity Goal

Baseline

Year 1 (2019-20)
Actual

Copy the baseline
starting point from
your 2019-22
plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Type
respo
nse
here.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

On Track?

Check one of
the following:
__ On Track
__ Not on
Track
__ Goal Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Please Note: If you have more than two goals, copy and paste additional A&I Goal tables below.

Integration
Narrative is required; 200-word limit.
Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered
with during the 2019-20 school year. Also, consider ways that your A&I plan strategies have increased
integration within your district.
Type response here.

Impacts from Distance Learning
Narrative is required; 200-word limit.
Briefly explain how you modified your strategies this spring because of distance learning. List the strategies you
weren’t able to implement. What A&I-related data were you unable to collect to document progress toward
your goals? How did those adjustments or lack of data inform your A&I planning for the 2020-21 school year?
Type response here.

Racially Identifiable Schools
If your district’s 2019-22 A&I plan includes goals and strategies for one or more racially identifiable schools,
please complete this section of the report. This is only required for districts with one or more racially
identifiable schools.
Provide the information requested below for each of the racially identifiable schools in your district.
School Name:

Achievement and Integration Goal 1
Goal Statement

Copy the SMART
goal statement from
your 2019-22 plan.
Type
response
here.

Achievement,
Integration or Teacher
Equity Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal
__ Teacher Equity Goal

Baseline

Year 1 (2019-20)
Actual

On Track?

Copy the
baseline starting
point from your
2019-22 plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Check one of the
following:

Type
resp
onse
here.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

__ On Track
__ Not on Track
__ Goal Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Achievement and Integration Goal 2
Goal Statement

Copy the SMART
goal statement from
your 2019-22 plan.
Type
response
here.

Achievement,
Integration or Teacher
Equity Goal?
Check one of the
following:
__ Achievement Goal
__ Integration Goal
__ Teacher Equity Goal

Baseline

Year 1 (2019-20)
Actual

On Track?

Copy the
baseline starting
point from your
2019-22 plan.

Provide the result
for the 2019-20
school year that
directly ties back to
the established goal.

Check one of the
following:

Type
resp
onse
here.

If unable to report a
result because of
disruptions due to
COVID-19, please
respond, “Unable to
report.”

__ On Track
__ Not on Track
__ Goal Met
__ Unable to
Report

Type
respons
e here.

Narrative is required; 200-word limit.
●

What data have you used to identify needs in this goal area? How is this data disaggregated by student
groups?

●

What strategies are in place to support this goal area?
Type response here.

Please Note: If there are additional goals for this school, copy and paste this A&I goal table below.

Integration
Narrative is required; 200-word limit.
Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered
with during the 2019-20 school year. Also, consider ways that your A&I plan strategies have increased
integration within your district.
Type response here.

Impacts from Distance Learning
Narrative is required; 200-word limit.
Briefly explain how you modified your strategies this spring because of distance learning. List the strategies you
weren’t able to implement. What A&I-related data were you unable to collect to document progress toward
your goals? How did those adjustments or lack of data inform your A&I planning for the 2020-21 school year?
Type response here.

